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Note
from the editor
You may have noticed that The Trail looks different, and it is. The approach we took

ith thitygptroi41.1
Fafter uch heated deliberation among the
core staff, was one which would present a real reflection of Puget Sound as we see it. In a nse, it is our an S. Wefao the niversity's Viewbook. The Viewbook
provides an image of the campus for a particular audience, prospective students and their pa nts. leeetteeink this is a di torted image. There is more to Puget
094
Sound than what glossy photos and polished words reveal. '
We have considered the question, "What is the University of Puget Sound like today?
attempt to find an answer, our journalistic curiosity led us to Greek houses, the offic
403
"higher ups" and faculty, dormitories, the Pizza Cellar, the Fieldhouse, and the streets of Tacom
DAr
We've examined student and faculty views on religion and spirituality, diversity, politics, drug
use, the Puget Sound curriculum, sports, and activism. We have addressed the relationships
between some groups on campus and the administration. Lastly, we've profiled five people we
think you should know better at Puget Sound.
Our readers, we hope, will rest assured knowing that these are not the only issues that form a
true portrait of student life. For example, we haven't addressed the social and extracurricular
aspects of Puget Sound. The following articles, however, are what we found to be the foremost on
people's minds, not to mention our own minds.
We must admit, however, that despite our valorous attempts in this endeavor, even we can't
present a complete picture. Pervading this campus, for whatever reason, was a sense of fear. Many
people were afraid of losing their jobs, others were afraid of losing their reputations. The words
"this is off the record" were frustratingly common to all of our writers. The Trail had started this
issue with ideals like honesty, integrity, and openess (concepts we thought symbolic of a
university), only to find closed doors, raised eyebrows, and lowered voices. Some people we talked
to were unwilling to have their words immortalized in print, some wouldn't tell us the whole story,
and some wouldn't talk to us at all. We are left to put together a puzzle that is missing some of its
most important pieces. The "reflection of life at Puget Sound" we had all envisioned this issue to be
is at best a fragmented one.
k
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With wife Susan Owen

that the song "Stand By Me" be played as a gift to
me. It was his special genius that his gesture was a
perfect expression of himself and his conception of
friendship.
For him friendship is reciprocity--mutual respect
and shared biases, principles held in common. Ile did
not accept protestations of reciprocity. He required
concrete signs of it. I know that our friendship owed
as much to our both being married to "tough, mean
women" as to our interest in Vietnam and its role in
post-modemism. If you believe in something, there
is evidence of it in your daily life.
"Stand by me" is, of course, a command. Michael
punctuated friendly commands with a raspy "Itch Ileh
Ileh." The deconstructionist in Michael, the
irreverent ironist, understood the unstated proviso.
"Stand by me . . . Itch Heh Itch . . . IF you can."
He was a competitive little Mick. I heard him
laughing as his beautiful gift filled the chapel that day
in mid-December. Ile had won a posthumous
victory, and I could hear him shouting, "Slam dunked
YOU, Hansen! IlEll IIEll HEII!"
Michael faced the abyss at least twice in Vietnam
and he faced it every day I knew him. After the bone
marrow therapy failed, he looked as if he had been
cooked in chemicals like a ceviche. He looked me
very straight in the eye and said, "You've always got
a choice." Ile chose to die with dignity and honor.
In his life he redefined these words, which
Hemingway once said are obscene, "if nothing was
done with the meat except to bury it."
Somewhere he is sitting on a cloud, or perhaps
cutting fancy helicopter didocs around in The Great
Gig in the Sky, cackling, "Ileh Ileh Hch . . now
let's see if you and Sue can do a decent job on
parallels. And while you're at it, make
UPS a better university." Can do, Mikey. Stand by
me.
Tim Hansen, Professor of English
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Kris Bartanen, Professor of Communication
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learned a lot more from Michael Madden than just Rhetoric of Vietnam. Along

with the history and politics of the Vietnam War, Mike inadvertently taught courage and
humor. Grace under pressure, that was Mike. Seemed the tougher life got, the more
chemo he endured, the sharper and more intense Mike became. In the end, it seemed he
lived by sheer force of will.
Mike also had a wonderful sense of humor. Even now, his sarcastic grin is clear in my
mind, and his laughter echoes. Humor became a survival mechanism, and he used it
eloquently. He knew the time for seriousness, and the time for laughter. Laughter was
never far from his life.
I only regret that I knew him such a short time. Four weeks is scarcely enough time to
be introduced to someone with the complexity of Mike Madden. Each class meeting flew
by, leaving me feeling there was more I needed to know. I realize now the most important
things were not in the lectures.
Michael told me once that I was priviledgcd to learn about the war from those who
knew war best. There was an implicit agreement that I would use that knowledge to
inform others about the truth of war. Well, Mike, I know my methods are a hit
unorthodox, but somehow, I don't think you mind a bit.
Ann Keefer, student

I

take it Michael isn't bound by linear time sequence anymore. He has become my moral consciousness.

A man so purified by pain and struggle achieves a clarity of vision seldom known by the living. As I watched him
"transcend," climb, soar, burn-out, explode, fire burners, bank hard left for one last time, I understood that he would
be the standard against which I measured the paucity of my own humanity. Ile knows. f ie knows.
And so I say, "So, Mike, what should I do?" or "Mike, what do you think?" or "Please have patience with
me--understand me--forgive me--help me know what to do, to keep the vision sharp and clear, to do the work, to keep
the conscience clear and the consciousness There.'"
And I believe he understands. But he cautions me again and again and again--to do the work, you must be
worthy. And that is my greatest anxiety--that I should fail him now, and all the boys before, since, and yet to be,
even though I did not fail him for two years.
Susan A. Owen, Professor of Communication
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ow to summarize the glimpse I had of a friend and colleague's life? Michael Madden presented
many challenges. Ile urged us to examine public discourse to see how advocates--particularly Presidents--redefine
history, shape public support for their agendas, and morally justify wars:
"Our cultures commitment of 'public trust' in political authority makes little sense without an understanding
of the states capacity for an abuse of faith. Care must be taken to illumine political agenda from which another
monument of black granite may be created."
He pushed the limits placed on Instructors at Puget Sound: Why can't Ph.D. qualified instructors propose
new courses and teach outside the core? Why aren't professionally active instructors supported financially in the same
way as career faculty?
Ile challenged his students with tough questions. One speaks for many in writing: "I was constantly
challenged to do more, to think further, to delve deeper into what is accepted and named in order to understand what is
not named, what is not accepted."
And, yes, he got up a fine game of softball. A year ago this week the challenge was issued: 'The Fightin'
Sophists of Communication think it only fitting to remind the Theatre Folks of the spanking they received from us
on the diamond of Titlow. Consider this reminder as a cannon shot across your bow. Arm thyself for battle!"
We miss his energy, his prodding, his care.
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Michael Madden while a helicopter pilot in Vietnam.
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stories by Mike Hoefner, Special Contributor
In the front of
Jones Hall, there is
a plaque that is
engraved with the
following:
College of Puget
Sound
Dedicated to
Learning
Good
Government
Christian Religion
What some may
not know is how
closely related the
university is to
religion. Recently,
I talked to Jim
Davis, the
university chaplain,
and learned about
the religious
history of the
university and what

the Religious Life
office offers to
students.
When the
campus was
founded over a
century ago, it was
established by the
United Methodist
Church. The
philosophy of the
church's founder,
John Wesley, was
to start schools
and colleges that
wou!J educate the
mind and the spirit
in the context of
value and
discernment.
According to
Davis, the
university has
pretty much kept

piwer
spirituality
f ith
hymn
sadament
rftuai
)1,)

that philosophy
and the Church still
keeps strong ties
with the university:
it recieves monies
from the Methodist
Church, a bishop is
on the Board of
Trustees, and the
university regularly
undergoes a tenyear review by the
Church.
But the
university is not
intended to be a
mouthpiece of the
Church, nor does it
have any
intentions of
forcing any
particular religious
dogma on the
students. For

instance, Davis
pointed out that
since 1977 Chapel
has not been
required.
Davis instead
sees the time a
student spends at
the university "as a
time for searching
and exploring that's why we have
a religion
department and a
Religious Life
office. The
university gives
people the option
to explore their
faith [and] we
provide options for
both spiritual and
intellectual
growth."

Religious involvement varies drastically from student to student - some are very involved in campus fellowship
organizations, some only attend church or temple off-campus, and others only get involved sporadically, if at all. This usually
depends on the student's interests.
Lisa Duits, the student leader of Messenger Campus Fellowship, likes being involved on campus "because of the
relationships that grow within the fellowship." Lisa Simonson, the student leader of Fellowship of Christian Athletes, enjoys
meeting people on campus who share her beliefs and who give her "a base of support."
Others, however, prefer not to get involved on campus. Brenda Hanning attends a United Methodist Church off-campus. She
said that she went to a few campus fellowship meetings and some Chapel services, "but they just didn't do anything for me."
Herman Westerich said that he is involved with Temple off-campus because on campus, "there just isn't very much here." Off
campus though, he found a "really strong community and good families that were really concerned," which filled his religious
needs.
What all of the students that I talked to had in common was a strong sense of who they were and how they lived in light of
their religion. For Westerich, Judasirn is a "way of life - what to eat, what's kosher. It's a daily thing." He added that his
upbringing instilled in him a strong sense of family and helped shape his intellect. "In Judaism we're taught think and ask
questions. We also have a lot of traditions. That's what brings people together, not religion." Simonson found that the examples
set by her grandparents and parents were important in forming her own values. "I was raised in a Christian home and went to a
private Christian school, but I was never forced to believe anything. Instead, there was just a lot of love and encouragement. "
Simonson now tries to incorporate that upbringing into her everyday life. "Living an example is what's really key. You also
have to try to understand people ... there's a lot to be learned."
But there seemed to be some dissatifaction among several people who I talked to about the general religious atmosphere on
campus. Lisa Duits said that campus fellowships had to be strongly internally motivated if they wanted to get things
accomplished and added that "the majority [of the campus] tends to be apathetic and disinterested." Simonson and Hanning both
pointed out that student schedules -trying to balance classes, labs, meetings, and homework - made it difficult to get involved in
what the university offers.
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Jim Davis
Faith is expressed in a variety of ways. A student may be a mtmber or leader of a campus fellowship group, or s/he
may attend church or 'Temple. 'The values that students get from their religious background may feed them to do
volunteer work, In the words of Stacey Noble, a Pri4591/EXCEL tutor: 'It makes me feel good to 6 volunteer work,
For confirmation when I was a sophomore in high school . I had to 6 so many hours of community service. Now that
I'm in college, it just seems like a natural thing to do.'

The folder that the Religious Life office distributes to freshmen at the beginning of the year states, "Spiritual growth is the primary value we strive for in each person's years of living and learning at the
university. We invite you to explore ways to grow spiritually and academically as you embark on this new year of study." This statement was echoed in Jim Davis' words as I spoke to him on the subject of
religion on campus. Davis' philosophy is that the university and the Religious Life office should give students a chance to explore their faith and to make them stronger through questioning their faith. He
also sees campus fellowship groups' role on campus as important. "When I came here in 1977, there was only one group, now there are nine that students can get involved with." What Davis sees as
especially important in these groups is the potential for student leadership. "I oversee all of the groups, but I don't control them ... I see the potential for a lot of student leadership development"
Davis said the feels encouraged by the campus interest in social issues. "A big part of what I've seen happen is an increased interest in spirituality: raising questions about injustices and dealing with the
hungry, poor, and disadvant-aged. I'm not afraid of getting involved with controversial issues. My support of Activists for a Better Environment, Students for Social Responsibility, and Student Committee
for Non Violence comes out of my religious convictions and traditions. I feel part of respecting God is respecting his creation."
Jose Rivera, the campus lay minister, also feels strongly about social issues. One of his areas of focus at the unisersity has been on peace and justice issues. "Social and political issues should not only
be a concern, but they should get action."
Rivera had definite concerns with the campus. Ile sees the Religious Life office's committment to combining religious values with academic needs, but also realizes that "it's very competitive out there and
people don't have time to think about values. This is a sensitive society where you have to deal with capitalism as a value, which is necessary you need to pay the rent and eat
but you also need to
establish a balance with non-materialistic religious values."
-

-

-
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by Kea Grulich, Special Contributor

photos by Larry Larson

tudent activism is thriving on campus. Or is jt? ..Have the four major activist groups failed to reach a
majority of the students? With the apparent success of El Salvador Week sponsored by the Student
Committee for Non-Violence, is student activism on an upswing? To answer these questions I talked with
leading members of the four
major activist groups at Puget Sound as well as a student who is not involved with any of the groups.
One was a redhaired woman who was serious, but occasionally flashed a smile full of warmth and
generosity. Another was tall and wiry, with his blond hair pulled back into a casual pony tail. A boyish face,
complete with an endearing grin masked the strong determination my third subject brings to his beliefs. This
image was in contrast to the impeccable attire and business-like briefcase of the student who challenged
many of the ideas presented by the others with whom I spoke. Fresh idealism and dedication could be found
in my final subject, who's wild mane of medium blond hair was constantly falling into his blue eyes. All were
open to new ideas and concerned about problems facing our generation.
Students
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pack up and go home...
We can
help!

Getting your stuff home doesn't have to be a
hassle. We'll pack and ship it all home for you.
From bicycles to computers—shipping small
loads is our specialty. Or pack it yourself.
We offer a complete line of professional
packaging supplies—from filler and tape to
just the right size boxes. Call us now and
your stuff will be home before you are!
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"The world situations are serious. They
are not going away," said David Brown,
one of six students on a steering board
for the Student Committee for NonViolence.
The newly formed committee addresses
the political issues of the world by
advocating non-violent resolutions to all
conflicts.
All five of the students I interviewed
saw a need for some sort of action, but
there were many different ideas on what
is the best way to act. Students for
Social Responsibility, formed in the
spring of '89, is an activist group
informing the student body and
protesting national and international
political issues.
"Because activists are socially
conscious they have strong ideas on
process," said Margaret Underwood,
member of Students for Social
Responsibility.

'Most people are
playing activist and
are not in touch with
their own
hypocrisy.'
Each group uses different tactics to
further their cause, and relationships
between the group's members differ as
well.
"Groups argue over methods-what's the
best way to change people's minds," said
Underwood. "Disagreement within the
group makes it harder to get things
done."
"Everyone in the group [Activists for a
Better Environment, or ABE] is really
different. Some are really into letter
writing while others are into politics. We
try to level that all out," said Tyler
Barker, coordinator for ABE.
But some students aren't convinced that
activism on campus is truly a driving
force for change.
"The tuition rally was ineffective and
pointless. First of all, having it on that
day [of the trustees' vote] didn't help and I
doubt that the Board of Trustees would be
influenced by a bunch of people
chanting," said Marc Johnson, a
sophomore.
The trustees did, however, form a
committee to investigate the students'

calls for a re-evaluation of Puget Sound's
long term goals. But many argue that
this step is meaningless because it does
not promise any concrete changes to the
budgeting process.
Students who organize or are members
of a particular group are sometimes
criticized for being merely another Puget
Sound social clique, without a legitimate
purpose.
"Organizations do something and then
pat themselves on the back. They have to
touch us and make us understand why to
go [to meetings]," said Johnson. "I don't
think it's conscious, but it seems like it's
just activism for the sake of activism."
David Brown seems to agree that not
all activists are justifiably righteous.
"Most people are playing activist and
are not in touch with their own
hypocrisy," said Brown. "Activism
should always start with yourself."
This represents a possible failure of the
activist groups to reach those nonactivist types and get them involved in
the issues.
"They've been effective in informing
but not in motivating people," said
Johnson.
However, El Salvador Week was
extremely successful in raising money
as well as consciousness.
"There were a lot of people who were
your hard core activists. We did reach a
lot of people," said Brown. "We got
hundreds of signatures and we gave out
hundreds of bows."
Not only did the awareness program do
well, but the increase in support was
reflected in an increase in activists
attending group meetings.
"In three weeks the group increased
more than five-fold," said Brown.
Originally the group began with ten core
members including a six-person steering
committee.
ABE is also experiencing more
support. Barker associates the increase in
awareness in part to the swing of the
popularity rope.
"Environmentalism has finally become
hip," said Barker.
Another problem facing activist groups
is the question of keeping the student
body informed of the issues as well as
interested in the group.
"[Activism is usually] strong in fall
and declines in spring," said Brown.
The nice weather and the crunch for
finals seem to keep many students from

At Olsten, students can get part-time
jobs that leave time for Chemistry 101.
If you want to earn extra cash for those
"extra-curricular" commitments, come to
Olsten. We're specialists in finding temporary
jobs that are ideal for college students.
Jobs that fit your skills. And your schedule.
Jobs that offer top pay. And good experience.
Let Olsten find you temporary jobs
that leave enough time for the important
things in life.

Three campus activists: Tyler Barker, Margaret Underwood and Don Hawkins.
participating in activist groups.
"People are environmentalists as long as
it fits into their schedule," said Barker.
"But you have to take that with a grain
of salt ... we are in school."
"[Activism] is no harder than any
outside sport activity," said Underwood.
"Sometimes activist stuff is more
important than grades."
Some argue that activism naturally has
its high points and low points.
"Activism goes in cycles," said
Johnson. "It peaks and then it'll die until
someone resurrects another issue. They
lose respect and credibility if they don't
keep excitement at a peak."

'People are
environmentalists
as long as it fits into
their schedule.'
Respectability is something that
Amnesty International has gained. One of
the strongest chapters in Washington,
A.I. enjoys so much support that most
students do not read the petitions they are
signing.
"Petition tables are my favorite," said
Hawkins. "There is a general willingness
to sign petitions - no hostile reactions.
It's really nice when they read them and
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ask questions, but that's very few and far
between."
Many stated that apathy and ignorance
were to blame for the lack of student
involvement.
"Everybody, for the most part, is
apathetic," said Johnson.
"Of course I get discouraged," said
Hawkins. "There is a frustrating amount
of apathy I don't think that that can't be
changed. Hopefully, it is being changed."
If the atmosphere is changing and the
campus is shifting towards openness it is
in spite of some blunders on the part of
activist groups. Last fall the campus was
in an uproar over seemingly harmless
anti-CIA chalkings.
"Some are upset with what happened
during CIA week and about five or six
people dropped out," said Underwood.
"That just means though, that our
actions will be better thought out next
time."

The climate of the campus seems to
have a definite effect on whether an
action will be successful or not.
"I hope that things don't get
conservative again but things may never
have changed. UPS is more moderate
than other schools," said Underwood.
"We might appear radical but not in
comparison to other schools, which
might explain the reaction to the
chalking. It never happens here, but it
happens more often at bigger schools."

§ STANLEY H. KAPLAN
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By Kevin Strong, Special Contributor
What were some of your main goals
when you came to Puget Sound?
I would say one of my main goals was
to improve morale in the athletic
department. I wanted to bring everyone
together to work for common goals rather
than individual goals.
Another goal was to improve the
support for the athletic program - support
from students, staff, alumni, the community
and fans. I think the support had dropped
off quite a bit in the early 1980's.
A third goal was to make improvements
within the program in terms of seeking
additional funding, improving facilities,
and working with the staff. Part of that was
to also get the budget in order so we could
operate within our resources.
What do you consider to be your
major accomplishments?
First of all, in terms of staff we have
realized a fairly high turnover. I think with
the new people we have brought in we now
have new ideas, new goals and new
enthusiasm in the program.
Everything goes back to the main goal
of our department and that is to provide the
best possible educational and/or athletic
experience that we can. Everyone is now
working for that, which hasn't always
necessarily been the case.
In terms of facility, when I came here I
thought our facilities were run down, they
were dirty. I immediately mule
recommendations for improvement and over
the years I think we have accomplished a
number of things. We have acquired new
volleyball equipment, the tennis pavilion
courts have been resurfaced, the track has
been resurfaced, and the weight room has
been upgraded three or four times. This last
year we also developed a softball practice
field on campus at Todd Field.
Almost all our programs have realized
some type of facility improvement while
I've been here. We still have a long ways
to go and have a wish list as everyone else
does but I think we have made some good
steps.
The third area of improvement is in our
programs. Although we haven't added any
new sports, I think we now have a much
more balanced program. This is reflected
in the success that almost all of our sports
have realized at one time or another.
I think the continued growth of our
women's program is an example of our
success. Last year they were the second
best overall women's program in the
country at the NAIA level in terms of the
all sports competition based on
performance of teams.
You mentioned earlier a wish list. Just
say for a moment that you did not have to
worry about finances. Ideally, what would
you include in the athletic department?
We've given a great deal of thought to
this as we move into the 1990's and we've
presented our list which is fairly
comprehensive.
We want to add facilities and improve
existing facilities. We have proposed a
fitness/wellness center that will service the
needs of the entire community, not only
the athletic program but the students, the
faculty and the staff. It would include a well
equipped exercise apparatus area, a well
equipped weight room, and an aerobic
exercise/dance area.
Another area is more field space on
campus for men's and women's soccer and
softball, which are currently housed off
campus. We have also proposed
enhancements for Baker Stadium in terms
of an eight lane track and restroom
facilities.
Ideally, I could say we need a whole
new facility but realistically I think that
would only be possible if someone steps
forward with five or ten million dollars and
says this is for a new physical education
building.
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AT
THE ISSUES

We also need more staff. We employ a
large number of part-time coaches who do a
wonderful job, but just because of their lack
of presence students don't get day to day
contact with them.

We're also hoping for increased funding
for scholarships. We need to be
competitive with area schools in our
financial aid packages or we will slip.
What do you think the role of athletics
should be on a campus the size of Puget
Sound?
Athletics are part of this university's
education for a lifetime commitment. In
athletics you learn about a lot of things
adults encounter in the real world. You
learn about responsibility, you learn about
commitment, you learn about discipline,
you learn about effort. Athletics help
develop the individual.
Do you think it's fair to say that
President Phibbs has de-emphasized
athletics while he has been at Puget
Sound?
No. I think that is an unfair statement
to Phil Phibbs, speaking from the six
years that I have been here. My
perceptions of Phil Phibbs are that he
understands the importance of athletics
from different perspectives and I have not
personally experienced a lack of support
from him.
When people talk about Phil Phibbs
and alleged attempts to de-emphasize
athletics, I can say that I haven't
experienced it. However, I can't speak for
what happened before I arrived.
I think for some very logical reasons
changes had to be made. For example, we
had to move to NAIA competition from
NCAA Division II because they weren't any

other NCAA Division H schools in this
area. I think for the most part Phil Phibbs
got a bad rap for that.
Also, I'm not so naive as to not realize
that Phil Phibbs' objective is to make the
University of Puget Sound an outstanding
academic institution. There are college
presidents at some schools who are going
to put a school on the map through an
athletic program. They think that the tail
is going to wag the dog. That is not the
case here and I understand that.
Getting back to future plans, can we
expect to see some sports that currently
are not funded by the athletic department,
such as lacrosse, receive funding?
I would say the answer is no. We
cannot support the programs that we have
now. To think of adding another sport - be
it lacrosse, wrestling, gymnastics or
something else - is simply out of the
question. We don't have the space, we don't
have the staff, and we don't have the
operating budget to do it. We have our
hands full as it is managing our program.
Will any programs be dropped?
We want to continue offering a quality
experience with the programs we now have.
But we always need to keep evaluating
programs. If we can't present a quality
program - be it because of facility
limitations, staff limitations, lack of
student interest or whatever the case may
be - then we'll take a closer look at
dropping something.

Athletics and academics

an there be a perfect union
Sports Analysis
By ERIC WILLIAMS, Special Contributor
THE MEN'S BASKETBALL TEAM PLAYS ITS FIRST EVER NAIA PLAY-OFF GAME TO A SPARSE CROWD, BARELY
700 PEOPLE. THE MEN'S AND WOMEN'S SWIM TEAMS ACHIEVE NATIONAL ACCLAIM, TAKING FOURTH PLACE
AND A SECOND NATION.% L TITLE, RESPECTIVELY. VirlIO HAS BFEN TO THE, SWIM MEETS TO 1\'ATCI I
TEAM'S SUPERIOR FINESSE? WHERE IS THE ATHLETIC ENERGY AND HIGH-OUTPUT SCHOOL SPIRIT?
And the Logger football team, once a Division II powerhouse, has suffered through two losing seasons, Take a quick glan
athletics at Puget Sound, and it seems that our athletics programs have definitely declined from past years. What is the so
the decline? Is it the lack of administrative support? Is it the declining student involvement? Or has the emphasis on a
tipped the scales against the athletic progams?
During the 1980's, the administration attempted to
make-over the face of UPS. They concentrated on building
a beuer academic institution. But has the severe emphasis
on academics come at the expense of athletics? In 1984,
the UPS football team changed divisions, moving from a
Division II school, permitted to award full athletic
scholarships to- an NAIA school that is allowed to give
out scholarship money only on the basis of need.
Recently, the UPS men's basketball team also moved
from Division II to the NAIA.
Charles Miller, a sophomore at UPS is a member of this
team and has experienced competition at both levels of
play. Recently, Charles spoke about the.switch from one
division to the other.
In Division II we can make more money for the school
in the long run because teams pay you to come to their
place to play you he said, "Division II is more
competitive than the NAIA Division:"
With such a strong focus being giventoaeadetnics at UPS, where do athletics fit in Mat contribution do sports make to our
school? To our educations! Charles expinined how he sees athletics contributing to an institution like UPS.
"If you have good :athletics it promotes -interest in your school and creates a diverse group of individuals," Miller said. "An
emphasis on academics create:, a unique, similar group."
()...'t
The changes the administration has made to transform UPS into a stronger academic institution , an't h 1 , 12, f
;fn•• ;s•
decade the reputation of the university and its faculty has rken consi(lerably, both rettif
;...)!)•:t!ry ,•
•:. •
draw top students and more faculty. The only prohl•:n:
academic excellence'
On a much larger scale, schools like Noire Dame and Duke Univeisity have maintained high neadem IL; Niandaak while aul!levt• ,
great success in the field of athletics as well. Certainly, there is a decided di tier:we in the iaoney that is available for the
programs at larger universities and what is available to a school the size of Puget Sound. At the larger level, ;ithletics is a ht,:rati\
business. But we should look to their example as a positive alternative for the future of UPS. They have managed to ce m
strong academics and a diverse curriculum with a very healthy athletic program.
This does not mean the school should allocate millions of dollars to the athletic program so that we can build a corrupt football
factory like that at the University of Oklahoma. Instead, it would seem beneficial for the administration to seek some balance se
that both programs can be equally successful. Charles presented his opinion of the future of UPS athletics.
"Athletics will gradually deteriorate at UPS because we do not have the money to go out and recruit the quality athletes we need
to compete at a high level", said Charles.
Perhaps the university is addressing this concern. In the June 1989 Arches, the 20-year campus master plan is outlined. This
includes a new athletic facility near the Fieldhouse. Hopefully, some athletes will be around to make use of the building once
construction is coin letcd.
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Committees and Bureaucracy. The two
fester off one another like cancer, each
frenzied on the appetite of the other.
Could one exist without the other? The
bureaucracy known as the University of
Puget Sound is no different, with it
comes malignant growths.
Students have voiced concern, yet
some feel as if they are ignored. Seventy
students gathered to protest the tuition
raise early in the year to vent such
frustrations. The most effective channels
of dealing with the budget problem were
a long process in an emotional and
immediate problem. A wealth of
committees generated to involve students
are currently thriving without an
important ingredient: student
participation.
Arden Maynard and Julie Pyatt dealt
with committees in their tenure as 198990 ASUPS executives. Each have felt the
frustrations of making malignant growth
tolerable. Both expressed the potential of
viable student input in university
decisions. Students are sitting on every
committee, according to Maynard and
Pyatt. And they acknowledged that
committees exist for every concern on
campus. Still, the wheel of bureaucracy
has been spinning for as long as
everyone can remember, keeping a true
representation of student concerns at an
arm's length.
Why has such a potential for
democracy attracted the dust of neglect?
Are students not using their rights to
voice their opinions, or has the
administration taken it upon themselves
not to listen?
According to Pyatt there is a "potential
authority" for students found in the
committees. "What is often the problem
is that the students holding seats on the
committees are not encouraged to seek
other opinions," Pyatt said.
Scott Sheffield, faculty advisor to the
student senate, would tend to agree.
"Usually the individual student's
perspectives are expressed [on the
committees]."
After sitting on a number of
committees including the finance
committee, Jon Milstein has had
experience dealing with the channels for
students to express viewpoints. In
dealing with the issue of representation,
Milstein stated, "You can't objectively
reflect the thoughts of 2700 students."
Each of the people interviewed agreed
that representation is difficult. Does this
mean that the student positions on
committees are facades of student
participation?
"I believe the system is set to pacify
students," said Milstein. "I would give
my spiel to the trustees. They would say,
'that's great Jon.' And then I would report
back to Arden [Maynard] and Julie
[Pyatt]. Who would say 'that's great Jon'
and that would be it. All of it sounds
good, but it goes nowhere."
Maynard seemed to agree. "On major
decisions the students are not listened to,
the deferred rush issue is a good
example."
Pyatt was more hesitant. "We haven't
proved the seats are token because we
haven't pushed to the limits of our
authority."
On a more positive note, Sheffield
believes that students are listened to.
"For the most part, faculty feel the
students should be heard."
Much like the radiation in dealing with
cancer, the answers to problems are often
more dangerous when dealing with
bureaucracy. With part time schedules
dealing with full time problems, the
system perpetuating weak student voices
will continue.

Stories by Hugh Weber,
Special Contributor

Living at college is a pain in the ass.
Either your dorm room is falling to
pieces, you're judged by your peers for
the people you live with, or you can't
keep abreast of the happenings on
campus.
Whether you live in the dorms, Greek
housing, or off-campus, problems there
make living at college painful. Each
group holds its gripes very dear, and fails
to realize that they are not theirs alone.
Dave Simon has lived in Greek
housing for almost a year, and formulated
his views abou the living situation.
"When you live in Greek housing you
have to pay for the everyday wear-and-tear
replacement, while those in the residence
halls get new carpet and mattresses paid
for by the university," said Simon.
"When you pledge to a house you
automatically lose your place in the
housing lottery and that doesn't seem
fair."
Those in the residence halls feel the
grass is perhaps a shade greener for the
Greek portion of Union Avenue.
According to Seward resident Chris
Jacob, some dorm policies need to be
revoked.
"The VCR rule where residents can't
watch movies in the lounge by
university policy seems pretty
ridiculous," said Jacob. "The fraternities
can watch videos in their lounge and we
can't because of the stipulations about
public viewing."
Those living in residence halls are also
denied the right to have 'guests' stay in
the privacy of their rooms. A resident
who wished to remain anonymous stated,
"An RA said about the policy [on
cohabitation] that they weren't going to
count butts in bed."
Antonio Gomez, resident of Regester
Hall, said "I touch the towel rack and it
falls off the wall."
For those who live in renovated dorms,
the living may be plush, but for those in
Regester the environment is dated. "We
are awoken at 7:30 every morning to the
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By Jennifer L. Murawski
Special Contributors
On a campus where one issue after
another seems to fall into the "debate rut"
and never find resolution - the core
curriculum, the tenure process, the units
versus credits - dedication to diversity,
ironically, is one of the few areas that
claims a common following.
Students, faculty, administration and
staff seem to agree that Puget Sound is
too homogeneous. They emphasize that
diversity is not only a racial issue, but
one of economics, culture, and creed as
well. Diversity committees, one for
students, another for faculty, and a third
university-wide, grapple with projects for
improvement and outlines for policy.
But are these formal biddings, however
well-intended, actually changing the
environment at Puget Sound? The
responses are mixed.
"I think that the student body is more
aware of diversity now than in the past, I
tend to think they are more tolerant," said
junior Thabo Mokoena. "But that doesn't
suggest that minority groups are any
more at home. There is a curtain, a
mysterious social barrier."
Other black students agree that as a
group, they are isolated and categorized.
One said returning to school after
vacations was a huge adjustment, that
she had to get used to being stared at
again.
"I heard a guy telling his fraternity
brother about some black he knew. The
other asked, 'Is he an athlete?' and the
first answered, 'Of course, aren't all the
blacks on this campus athletes?'" said
sophomore Denee Perry, visibly
frustrated at the stereotype.
Many argue that a lack of knowledge
stands as one of the biggest impediments
to a movement toward greater diversity.
Perry recalled hearing a tour guide tell
perspective students that a certain
professor was "funny, black, with a huge
afro, the last person you'd expect to see
teaching." She questioned whether the
man would have been mentioned had he
been merely funny.
"People don't even know that what
they think or do is wrong. It's ignorance.
It's not everyone on campus, but it has a
lot to do with what people have been

exposed to, where they're from," she said.
Perry worries that students see the
most diversity in plant department, and
that the stereotypical opinion that blacks
are better suited for garbage removal than
college, is being reinforced.
But Leo West, a plant department
worker who has been at Puget Sound for
four and a half years, said that despite the
lack of diversity he sees in the student
body and faculty, he thinks the diversity
within his department is positive.
"I've seen pretty fair hiring practices people from all different walks of life get
a chance to work here," he said.
"Even as a custodian, you can still go
to school for free. I've taken classes. I
know a black girl who used to work over
in security and is now at UPS Law
School."
The real push for diversity across the
board seems only to have emerged within
the last year, and despite some
disappointment at the lack of overt
changes in attitudes or atmosphere at
Puget Sound, students still see diversity
as a much-valued goal.
"Experiencing diversity in terms of
culture, politics, society, these are the
things that are essential to a complete
education if you want to be a citizen of
the world and not just of your own
isolated community," said senior Alex
Wood. "A lot of students here don't care
about diversity, they don't see that they're
missing out."
Historically, the separation between
blacks and whites has denied either group
access to the other. Through racial
diversity now, some argue, we can begin
to bridge that cultural gap.
"Diversity is reality," said Perry. "As a
black in white America, I have to know
all about white history and culture, but
whites don't have to know about mine.
Bring diversity to campus and you'll
bring more understanding about other
people, then more self-understanding."
Yet again and again, despite students'
approval of the attention recently paid the
diversity issue, and their enthusiasm for
the cause, they worry that the
university's effort is only cursory.
"I think the university as a whole
could do a lot more in bringing more
blacks to campus. They just aren't

Mark Malvasi
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committed to it," said Perry.
"If you're diversifying, change the
public view - put blacks in the
viewbook, don't just show one basketball
player," said Mokoena.
"Diversity is an issue, and there is
outward attempt to take action, but it
seems to be not one of genuine
commitment, but one of appeasement,"
finished Wood.
Faculty members too, are skeptical

to see women faculty who have
succeeded. Blacks need to have other
images of themselves besides actors or
athletes, so they know that their
aspirations are attainable," said history
professor Mark Malvasi.
His solution to the homogeneity
problem lies in a redefinition of diversity
in society that can in turn, he says, be
reflected on college campuses which
traditionally lag behind in cultural trends.

Denee Perry
about the effectiveness of the university's
attempt to diversify.
"We aren't aggressive enough," said
Michel Rocchi, foreign language
department chair. "We need to spend the
money to diversify. It costs to bring
minorities to the student body - increase
the financial aid packages. For the good
of diversity, sacrifice something else cut out a position in Jones Hall, and
bring 10 blacks to campus."

Diversity is at a premium among the
208 Puget Sound faculty members as
well. Of those, 60 are women, the other
148 are males - white, with three or four
exceptions.
Though faculty members argued for
less homogeneity in their ranks, sighting
the stimulation of unique viewpoints and
the importance of minority role models
as motivation, they were cynical about
the prospects of achieving such diversity.
The pool of minority teachers holding
PhD's is small, said one, and Puget
Sound doesn't put enough money toward
attracting them.
Faculty say they're concerned that
college campuses arc so far from
representative of a wider community.
"At least in the United States, our
culture is diverse on a college campus
it's important, I think, for students to
have role models - women students need

"We have to realize in our society that
issues of diversity are not questions of
tolerance, but questions of power," said
Malvasi. "To have real diversity, we
must return power to the blacks, the
hispanics, the poor, who have
systematically been denied power."
He criticizes universities for not taking
a more active role in the diversifying
process at the social level.
"Universities want to preserve our
cultural traditions, but within the
universities we never ask ourselves what
values we're trying to preserve," said
Malvasi. "There's a mindless dedication
to older form."
The administration, though as
homogeneous in its makeup as other
university branches are in theirs, paints a
less gloomy picture of the trek towards
diversity. Certainly much of the
awareness about the issue originated with
the administration, and though students
may accuse them of hedging, they are
nevertheless positive in their outlook
about diversity.
"Change is long term, it takes a while.
All these activities this year - it will take
time to see the changes," said Henry
Johnson, Assistant Dean of Students.
"For me personally, diversity is not
the global, broader issues," he said. "It's
in the interpersonal relationships. You
have to keep your mind open and not be
judgemental, know that every person has
something to teach you."
Though he too admitted that the school
might do more to attract minority
students, he explained that with every
part of the university doing its part, the
diversity would come.
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or all the hypersensitivity about racial diversity
at Puget Sound - three committees focus on
the issue, a curriculum debate rages over the
"diversity" core, and blacks are pictured in
seven of the nine photos on the cover of the
last Arches - there's little mention of diversity
within the white majority.
If dress alone is telling, the school is yelling
loudly that J. Crew is thriving and Birkinstock is
making a killing. There's little delighted screaming
over the latest in black leather, nor are close-by
"Nearly New" shops overwhelmed with student
patronage.
But there arc a handful who don't fit into this
nicely packaged, viewbook-ready body of 18 - 22
year olds. Three of "them" talked about their
experiences as minorities within the majority.
Scott Sterbenz is a 30-year-old whose fostered,
blond hair is cropped to ragged waves on top and
hangs thin around a sharp face to his shoulders, 4,
onto a t-shirt tucked into hand-painted jeans. He
labeled his whole image, "a catharsis you can get
from being creative."
- 133
Laura Woods is skinny-lanky tall, the top of her
maroon hair scrunched out of her face and shoved
Mark Holt (left), Laura Woods (center), Scott Sterbenz (bottom)
toward the top of her head.
Torn black nylons semi-cover the purple ones underneath and both crawl most of the way up her legs, to a tapered, gold-accented mini.
Mark Holt looks distinct - if not pirate-like. His ensemble has its origins somewhere mid 1974. Thick, black, shoulder-length hair grows from under his habitual hat making
already-dark eyes look especially deep-set - a top balance for the bell-bottoms. All three announced that they were confident with their identities, however different they might be
that it was the rest of Puget Sound that was worried.
"People make a lot of assumptions - that I'm a drug fiend or a flouzie or a I don't brush my teeth. But I don't really think about it," said Woods.
"I'm pursuing my own individuality. But a lot of people are afraid of what others will think if they do anything different," Holt added. Though Sterbenz admitted that an old
girlfriend thought he was going through a phase, Woods was convincing when she said,
"This has been a long-time thing. It's not an end to something, it's what comes naturally." Despite the fact that he may openly defy the Puget Sound norm, Sterbenz was quick
to say that attire alone doesn't make someone distinct.
"There are a significant number of people who are liberal or diverse but don't look it - maybe they have a job that requires conformity," he said.
Holt blamed the media for defining the suspect social norms that make him a minority.
"It's the American tendency to homogenize. People don't have their own culture, they learn their identities from the media," he said. But he too, emphasized that appearance
wasn't the only indicator of diversity, that people can look like everyone else and be very distinct.
Story by Jennifer Murawski
"In general, we need to get beyond the self-created image - whether it's straight or different," he said.

Law students sick of white male perspective
a sign of solidarity. Others held
by Lisa Colby,
signs reading "diversify to unify"
Special Contributor
and "diversify now."
Diversity among the students
One University of Washington
enrolled at Puget Sound has been law student who addressed the
a recent focus of
the
crowd said that all law schools
administration. But law students at
should "engage different
the University of Puget Sound
viewpoints in the way the law
School of Law in downtown
should work ... so that we're not
Tacoma protested April 5th for just getting the privileged white
diversity in tenured faculty and
male perspective."
staff.
Kathy Frazier, a student at the
As part of a nationwide law
University of Puget Sound School
student strike, students boycotted
of Law, spoke about her own
classes and held a noon rally in the
experience as a minority.
law school's student lounge. They
"When blacks first were accepted
demanded that all future faculty
at law schools, they had to sit
members hired by the law school
behind a curtain in class," she
be either women or minorities.
said. The black students weren't
Currently, out of the school's 19
allowed to talk or ask questions
tenured faculty, only two are
and the professors ignored them.
women (one of which is the
"That's what I feel like
librarian).
sometimes," said Frazier.
About 75 people attended the
Frazier told students at the rally
rally, many wearing arm bands as
to "challenge professors and insist

that minorities be heard."
Minorities, the students said,
should also be heard in the work

ov/PNAN4

Law students protest for
diversity among faculty

place. Laurie Jinkins, a third-year
Puget Sound law student who
helped organize the event, said that
only 16 percent of women faculty
hired by the school are likely to be
granted tenure compared to 55
percent of the male faculty. These
figures come from a study she
conducted of the law school's
hiring practices since 1978.
Jan Beckstead, also third-year
law student at Puget Sound, felt
the process would be slow, but
believed students could change the
university's hiring process.
"We are hoping as we go on the
law schools will change and start
looking for more minorities and
.z women," said Beckstead.
The rally was the second-annual
'6' law school strike and involved 60
schools nationwide, including the
University of Oregon, UCLA,
Harvard, and New York
University.

efining
iversity
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Being a white-bread, upper middle-class, raise-that-tuition-every-single-year type of learning
institution, one would say that they could pretty easily predict the beliefs and values of the
students that spend their parents' money to go here.
Michael Dukakis was here, only because George Bush wasn't. There was a protest over the
tuition increase; the trustees voted unanimously to raise it anyway. Strong factions of
environmentalists, activists, and liberals have offered many students an opportunity to voice
their despair over U.S. policy. The CIA came to campus for new recruits, and there was
graffiti to mark the occassion. Detente was never as upsetting as "Piss Flags" in the library.
Puget Sound students marched to commemorate Oscar Romero's assassination.
Ma and Pa don't have to worry, these activities are accomplished by a small island of liberals
in a vast ocean of conservatism.
"UPS is very conservative due in part, I think, to the kind of kids attracted here. You get
white, upper middle-class kids," said Susan Crumpton, an independent freshman.
There is a stigma attached to the labels conservative and liberal. In the eyes of this campus, a
conservative is a well dressed business major, Greek, pro status-quo and opposed to change.
They can afford to not advocate for a better world because they already have it. A liberal is a
long haired, independent, philosophy major that is an activist for equality and freedom.
Some students are enlightened about the outside world, they take the time to read the newspaper
and watch the news. Most are also politically active. "I take the time to find out about issues and
candidates and I take the time to vote," said Alex Wood, independent senior.
Others are not as informed, "This place is overprotective, I don't really know what's going on said Kim
Nyhous, Greek freshman.
Hot, national topics are not, however, forgotten here at Puget Sound. If the students I interviewed are any
indication of the campus as a whole, then UPS is pro-choice.
"I am definitely pro-choice, I work at a doctor's office that does abortions," said Christa Doty, Greek sophomore.
The support for capital punishment is not as great however. "If somebody has killed someone, it doesn't do any good to exemplify that behavior through
capital punishment. The government is doing legally what that person is being punished for," said Crumpton.
On the other hand some wish for a swifter punishment. "It seems I agree with it, but it seems like it's never done," said Nyhous.
The roles that drugs and alcohol play in the life of a student are as varied as the drugs themselves. Some choose to abstain from the party scene for moral
or health reasons. Others grow their own.
The legalization of marijuana, seen by some people as a solution to the violent drug war, is seen by several Puget Sound students as a vain attempt by
hippies to, in the words of Peter Tosh, "legalize it."
"Nah, I wouldn't be in favor of that. Effects of the drug are such that indiscriminate use can lead to severe health problems, you can say the same for
alcohol," said Wood.
Of all the pressing problems this nation has, students at Puget Sound cannot agree on the most important.
"The drug problem is the most important, it influences youth, the people who will be running the country in 20 years, and unless it's dealt with now, it
will just get worse," said Andrea Gerth, Greek freshman.
A self-described, pragmatic left winger, Larry Larson, independent senior, said, "The greatest problem is runaway government. There seems to be lots of
issues at hand that just about anyone who is remotely literate in current affairs, could address. But our eovernment doesn't."
Stephanie Kimbrell, independent sophomore said, "A big problem would be politicians in general. They double-talk, do anything they can for power. Its
just not right.Whatever a view might be, here at the University of Puget Sound it can find a student to infect. There is no biased generalization here, just a
slight lean to the right, with visionary glimpses to the left, and a whole bunch of reactionary glances at the guy next door to see what he is doing.

RESERVE OFFICERS' TRAINING CORPS

NOW HIRING!
The Engine House has a few
positions in the kitchen and bar
for full-time summer employment
or part-time during the 90-91
school year: hourly wages,
beverage and meal benefits in a
fun atmosphere. Food and bar
service experience a plus but not
necessary. Come in for an
application and contact Dee,
Diana, or Scott at 272-3435.
( MUST BE 21 OR OVER )

ENGINE HOUSE N°9

6114.3141345E
TACOMAS PREMIER RESTAURANT-PUB

START YOUR CLIMB
TO CAREER SUCCESS THIS SUMMER.
Apply now for six weeks of Army ROTC leadership training. With pay, without obligation.
You'll develop the discipline, confidence
and decisiveness it takes to succeed in any
career. And you'll qualify to earn Army officer
credentials while you're completing your
college studies.
Find out more. Contact Greg Berry at

535-8740.

ARMY ROTC
TWO-YEAR PROGRAM
THE SMARTEST COLLEGE
COURSE YOU CAN TAKE.

827-8844

627 - 8844

827-8844

The
Delivery
Specialists

The
Delivery
Specialists

The
Delivery
Specialists

TRY THE NEW
SUB SANDWICHES
ROAST BEEF SUB
HAM SUB
TURKEY SUB
CANADIAN SUB

$ 5.75
$ 5.75
$ 5.75
$ 5.75

THE ANSWER SUB $ 6.25
All 4 Meats, Provolone & Amr. Cheese

avq '0a1@ ataaL
Wathl i0LbaC
pop 1c)&
6m.ky

cDED, athm
fi.2,2e2 waua •Iwy,9
03v pop: 16& I
,
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All SUB INCLUDE:
12 in. Roll, choice of Provolone
or Amr Cheese, Tomato,
Lettuce, Onion, Mustard and
Mayo.
Extra Cheese $ .85
$ 1.50
Extra Meat

`
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$ 4.25 + Tax.

$ 5.25 + Tax.

;GOOD AT PARTICIPATING LOCATIONS
GOOD AT PARTICIPATING LOCATIONS
NOT GOOD WITH ANY OTHER OFFER
NOT GOOD WITH ANY OTHER OFFER
EXP. 4/19/90:
PLUS SALES TAX. EXP. 4/19/90 :PLUS SALES TAX.
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First in a series:

Tips for launching your business
career in the Puget Sound area

Don't go it alone.
Call the Placement
Professionals.
As Puget Sound's leading personnel placement
service, Business Careers has the resources to help
you reach your goals. If you're a success-oriented
business or communications senior with proven
leadership abilities, high scholastic achievement and
some work experience. we'd like to meet you.
Each month, we represent more than 1,500
opportunities. Watch for our ads in the Seattle
Times help-wanted section. When you visit one of
our offices, a professional placement consultant will
help you identify the most appropriate positions and
will provide valuable coaching to help you secure an
offer.

So, don't brave the job market alone. Call the
Placement Professionals at Business Careers.

PA Fusin essCareers
Seattle Management Division: (206) 447-7474
Bellevue: 447-7411 •Tacoma: 838-4045

Sunday, April 22, 1990 at 8 pm
in the UPS Fieldhouse.
Tickets available through all TicketMaster outlets and at
the UPS Information Center.
For more information call 756-3366
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Something neither fish nor fowl

urriculum
By Erik A. Anderson
Special Contributor

Education for a lifetime. That's what the University of Puget Sound is all about, right? To prove it, one might point to the core curriculum, which according to the Bulletin
provides our students with "a 'core' of essential skills and concepts" that they can use for the rest of their lives. But is this really what our system of core requirements provides?
Moreover, is this really what the cores should provide? Judging by interviews with six faculty members, the answers to these questions are far more difficult than the Bulletin's
simple definition implies. Any question about the function of the cores inevitably brings up much larger issues about what a liberal education should be like, and what kind of
common college experience--if any--students should share. Inevitably, these questions bring about intense disagreements.
More than one professor on campus doubts whether what the university has is actually a core system at all.
"There is no core here," said politics and government professor Bill Haltom. "The core is a marketing ploy that's meant to take in gullible parents."
Haltom argued that a core curriculum, properly conceived, should entail a common experience, a small number of courses that all students have to take. But since students may
satisfy the present requirements by choosing from such a wide variety of courses, this common experience is lacking.
"If we're going to have a core, I'd have a core. The current core can be met by over 100 courses. That's a wonderful political compromise, but it's something neither fish nor
fowl. We set out to have a core. We ended up with a distribution requirement called a core," he said.
A distribution requirement is a system under which students take a number of courses from a variety of departments, without there being a common set of courses that all
students must take. According to Haltom, efforts to create the kind of core that guarantees a common experience are doomed to fall prey to competition between departments to
attract students. Haltom called this competition "pork-barrel politics."

'We can adjust things
to give students
more of a sense
of a common
education,'

'The ideal
would be that you have
a major, and there's some
structure within the major,
but outside of that
there are no requirements.'

William
Breitenbach

Michael Curley
photos by Erik Anderson

"Simply put, there is no core there...precisely because they had to distribute courses to every department to get those professors to sign-off on the core." he said. "In order to get
us all to vote for the core, you have to provide some pork for all of us."
Another professor who shared some doubts whether Puget Sound really has a core system is Bill Beardsley, of the philosophy department. If the university wants to have a
distribution requirement, Beardsley argued, then university-wide requirements binding all students might not be the most effective way to proceed.
"If that's what they want, it seems to me that that kind of distribution is better handled at the departmental level. The ideal would be that you have a major, and there's some
structure within the major, but outside of that there are no requirements," he said.
Beardsley said that the requirements as they stand are a kind of "hybrid" between core and distribution requirements. History Professor William Breitenbach shared that assessment.
"One of the problems we have with the core is that we are trying to do two things. We have to provide disciplinary courses, and at the same time serve these university needs.
One of the ways the core--currently constituted--is set up is to allow people to do both of those things," Breitenbach said.
"Ifs hard to balance those two needs. It's hard to keep those two audiences in mind, those two goals in mind simultaneously. Its a difficult kind of teaching," he said.
Most professors, it seems, sense the tension in the core system between the needs of the individual departments and the need to provide a common experience across the
curriculum. Not all of them agree, however, that this tension renders the present core system a failure.
"It's kind of fun, actually," said Michael Curley, professor of English and director of the Honors Program. "If you're talking about a core, that's the challenge of a core, to present
the subject matter outside the strict vocabulary of the discipline itself. Isn't that the purpose of it?"
However, Curley did see some room for "adjustment" within the present system.
"I think we are too disparate. We can adjust things to give students more of a sense of a common education," he said.
Both Breitenbach and Curley agreed that the present core system, while not perfect, is perhaps the best the university could do for now. But they disagreed about how important it
is to provide a "common education" for all students.
veryone says it's a good thing to have a common experience," Breitenbach said. "But I've yet to hear someone explain to me, besides from some notion that students can get
to )er and talk about these books in the dorm rooms or in the lunch rooms, why there's any particular virtue in having everybody read the same things. It's just an assumption
th
made."
Icy, on the other hand, saw a broad range of benefits accruing from a common experience.
important because the university is a community. You wouldn't want a society in which everyone is different and no one has anything in common with one another. I think
that the curriculum should mirror that as much as possible," he said.
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But Curley stopped short of advocating that all students should read the same books, as they do in the Honors
Program.
"No, it would have to be more diverse than that," he said. "I'm not an advocate of turning the whole curriculum
into the Honors Program."
Rather than emphasize the need for a common experience, English Professor Florence Sandler took a different tack
on the core question: diversity. Sandler argued that most American students have already had enough of a common
experience by the time they reach college. In her opinion, a college education should stress the diversity of heritages
and perspectives that America, as a microcosm of the world, has to offer.
"It seems to me that this process of establishing a commonality has been going on for so long that I keep on
being surprised that Americans worry [about it]," Sandler said.
"I think we would be delinquent if we didn't allow people at the university to understand the range of cultures, and
to get some kind of leverage on the ethnocentricity of our tradition," she said.
Sandler suggested that more diversity could be introduced into
the curriculum by working within the existing structure. She
held up the work of her colleague, Professor Tim Hansen, as a
model for others to follow. Hansen began a recent course on
American literature by having students read a book about the
experiences of female Native Americans in the Pacific
Northwest, instead of the usual fare of works by the New
England Puritans. Sandler said that she supported such efforts to
diversify courses that already exist.
"Obviously, it's a matter of recognizing the diversity of what has been America all along," she said. "In a way,
you're also retraining yourself as a teacher to teach people the things that are needed in the next generation. You can't
just repeat the things that you learned yourself."
"Look at that word 'university," Sandler said with a chuckle, "it has the same kind of cosmic claims as the word
'humanity. The approach that Sandler advocates might succeed in increasing diversity within the humanities, but what about
those people over in Thompson Hall? Should Puget Sound students be compelled to take more mathematics and
science courses, in an effort to diversify their education?
"I guess people in Thompson Hall naturally feel that people aren't getting enough science," said Barry Goldstein, a
professor of Geology. "I don't think anybody would say that in order for an educated person to come out of a good
school like this one, they have to have a year of chemistry or a year of physics. But they would say they have to
have a certain amount of science."
Bill Haltom
Goldstein said that one of the obstacles to increasing student enrollment in math and the sciences is the
university's image.
"One problem with this school is that it is not perceived as a science education school. It's called a liberal arts school, and that's the way it's advertised. When people start
looking around for colleges, it's not known as a school where you come to get a good science education," he said.
As a result, many of the students who come to Puget Sound are not as science-oriented as students at comparable colleges in the region. For Goldstein, the solution to this
problem lies more in changing the university's image than in forcing students to take more science courses.
"Science is not perceived to be as necessary as other things by the students who come here. So you have an uphill battle to fight. If you start requiring more than a certain
amount, [students] will resent it," he said.
"You can only force people to do things up to a certain point, and beyond that you say, 'Look, you're paying a lot of money, you're spending four or five ycars to come here.
You can learn these things if you want. It's basically up to you," he said.

There is no core here.
The core is a marketing
ploy that's meant to
take in gullible parents.'
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Stop into the UPS Bookstore and see the display of
conserv-ation books set up for Earth Day.
Considering Adoption?

WIN A IIAWAIIN VACATION OR BIG SCREEN TV
PLUS RAISE UP TO $1,400 IN JUST 10 DAYS!!!
Objective;

Fundraiser

Commitment: Minimal
Money:
Raise $1,400
Cost:
Zero investment
Campus organizations, clubs, [rats, sororities call OCMC:

Snohomish County Juvenile Court, Criminal
defense; member of bar; $14.25 per billable
hour. minimum monthly salary $1,800.00;
medical insurance; knowledge of criminal law.
evidence and negotiation. Please send resume
to Carey & Burman. Attorneys at Law, P. 0. Box
190. Arlington, WA 98223

1 (800) 932 - 0528 / 1 (800) 950 - 8472, EXT. 10

SUMMER JOBS TO SAVE
ENVIRONMENT
Earn $2500 - $3500.
National campaign positions
to pass Clean Air Act, stop toxic
pollution, tighten pesticide
controls & promote
comprehensive recycling.
Available in 18 states & D.C.
Intvs on campus 4/5, 4/6.
Call Kate toll-free at
1 - 800 - 75 - EARTH.

APRIL 13, 1990

Visiting Professor at UPS Law
school seeks furnished home for
a family of 4 in or around
Tacoma. May 20th to Aug 1st.

Call Collect (212) 249 - 1785.

ESSAYS & REPORTS
19,278 to choose from — all subjects

Order Catalog

Toll Free
Hot Line

Endless hug, family fun,
education, travel, boundless
love for adopted new born.
Permissable expenses paid.
Call collect:
Attorney-Joan
(206)-728-5858 (file #8818),
Hopeful Parents
(206)-277-8920
Best Fundraisers On Campus!
IS YOUR FRATERNITY, SORORITY OR CLUB
INTERESTED IN EARNING $1,000.00+ FOR A
ONE-WEEK, ON CAMPUS MARKETING
PROJECT? YOU MUST BE WELL-ORGANIZED
AND HARD WORKING. CALL CORINE OR MYRA
AT (800) 592-2121.

( BED -N- BREAKFAST

Today with Visa/MC or COD

800-351-0222
21314778226
in Calif.

Or, rush $2 00 to Essays & Reports
11322 Idaho Ave. 1206-SN. Los Angeles, CA 90025
Custom research also available—all levels

BAY VIEW • HOT TUB • CABLE TV
Large Suite / Private Bath / Fireplace
Great hospitality! Close to UPS.

752-8175

MANY OPPORTUNITIES!!

Need money for school, or just want a break
from study? Call me if you really love children.
and can make a one year commitment to a
great family.
U.S. locations of your choice/ air fare paid.
Summer jobs on east coast also.

Call Trish (206) 759 - 0843

INTERNATIONAL
MARITIME TRADE
PERSPECTIVES - 90
Premi•r Professional Seminars in
International Trade 6 Ocean Transport
Superior Training since 1982.
Taught by leading professionals
Continuing Education Units including
CLE credits .
College credit also available
Begins June 13, 1990
Sponsors .
Port of Seattle
Washington Council on International Trade
Seattle Chamber of Commerce
For further details contact:
Dr. John R. FlImer
728.3310
Port of Seattle
P.O. Boa 1209
Seattle, WA 98111
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Name: David Dodson
Position: Dean of Students
Personal: Married, three children
Age: 50
Dean Dodson has spent nine
years as the Dean of Students at
Puget Sound. He graduated frorn
Linfield College with a B A. in
philosophy, studied for a year in
Exeter, England, earned his Master
of Divinity degree from Berkely
Divinity School, and received his
PhD. in
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What does your job entail?
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President Phibbs has been leading
Puget Sound for 17 years. He earned a
BA in Politics at Washington State
University, and received his PhD. at
Cambridge and the University of
Chicago. Ile enjoys reading, the opera,
hiking and trekking, ballet, his family,
and volunteer work.
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delight

S ubstances that consume
dejection

Getting a drug addiction at Puget Sound
By Dan Crowe, Special Contributor
Okay, you have a problem, or someone
you know has a problem with drugs or
alcohol, now what? The Counseling Center,
family, a friend, Alcoholics Anonymous?
There is plenty of help available for people
with problems here on campus. The
Counseling Center has two support groups
for people with alcoholic friends and relatives.
Judith Jaynes, a counselor at the
Counseling Center said, "These groups are
filling so fast, that we will probably be
opening a new one next year."
Jaynes also said that in a recent survey
compiled by the center, 60 percent of the
student body reported that they had at least
one close family member with a drug or
alcohol related problem.
The Counseling Center also offers an
aftercare program for students who are
recovering from addictions. Currently there are
four people in the program, but there have
been ten in the past two years.
One of the most important things the
center does is assessments of people who
might have problems. According to Jaynes,
an average of 40 students per semester have
had the assessments. Like every other service
offered at the center, they are completely
confidential.
Often people are sent to the Counseling
Center after getting into drug or alcohol
related trouble. The assessment consists of an

in-depth interview which consists of two
main parts. The students history of drug use
is discussed, including finding out what drugs
have been used and how often. Also, and most
importantly, the effects that the use has had
on the student's life is discovered.
"A lot of people don't make the connection
between their addiction and the negative
affects on their lives," said Jaynes. "Students
who have been smoking marijuana for four
years will start having memory lapses and not
connect the two. My job is to make them see
that."
After the assessment, a second opinion is
always taken. If there is a problem, the
student is recomended to a rehabilitation
facility.
"Often a student goes to a facility in their
home state to be closer to their family," said
Jaynes.
Reintegration is the next and most
important step. An aftercare program is vital
according to Jaynes. People who are
recovering from an addiction have to find new
ways to deal with there problems. Jaynes says
that there are usually no problems with
students getting back into classes after
treatment.
The road away from addiction is long and
hard. Luckily there are plenty of programs and
support groups available both here on campus
and in the community.

Judith Jaynes

ID

by Dan Crowe, Special Contributor
en and a half months of hard rehab," "No contact with the
outside world," "Brainwashing and a lot of physical and mental
abuse," "A lot of things in there were bad news."
Sound like fun? That's one student's description of what it was
like breaking a five year cycle of addiction.
"The program was pretty controversial," said the student who
wished to remain anonymous. "They have a lot of lawsuits now.
The important thing was they helped me. A thirty-day program
wouldn't have. It wasn't until day fourty-seven that I saw my
problem.
"There's a whole list. I smoked pot, alcohol, cocaine, different
pills. Pretty much every day I tried to get high."
Was he scared? "I was never scared. I had some really bad highs
where I got scared, but I was never scared while I was doing drugs.
I never saw the problem. After I got kicked out of a few schools,
the last one for acid, my parents put me in rehab." He was
seventeen.
The rehabilitation helped and now he is a member of the
Aftercare group run by the counseling center.
"It's been pretty good. I finished my senior year in high school.
It's not like I don't have problems. I had to relearn how to party.
That was hard to do. The overall feeling is better, though.
"The downs are worse. When I had problems before I'd just get
high and forget about it. Now that I'm sober, I can't do that. That's
why an aftercare program is important.
"I don't have flashbacks. I mean, I'm glad I don't. I know people
who do. I dream sometimes that I was using drugs. It scares the
shit out of me. I used to have to have to think back to what I was
doing the last night. Did I or didn't I ? "
What do you do for someone with a problem? "You can't force
someone to get help. Let people make the initiative.
"I was forced into rehab by my parents. There was a big
problem. A lot of anger. I didn't want to know I had a problem.
That's why a thirty-day program wouldn't have helped.
"There's always something available. I can go to any hick town
in America and find an AA meeting."
What about drugs here at Puget Sound? "There are hardly any
drugs here. They're here, but compared to other schools, there are
almost none. Most of the problems here are with alcohol."
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Addictions present many problems.
To the addict, family, and friends,
it is a constant strain. An indication
that something is not right. Many
may not be aware of this situation,
caught in their own world. Others
refuse to look inside, afraid of
the truth.
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We're majoring
in a special_ subject.
You.
Get ready to fly only
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roundtrip—twice. Choose from many of the

You're part of a special group
of people.
So we've created special
privileges with you in mind.

more than 180 Northwest Airlines cities in the 48 cwitignotis United State.

me icall Express
Student Airfare

NORTHWEST AIRLINES
Stecified 6 Monet Period
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Day or night,
we're here to answer
questions or
help you in an
emergency.
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Exclusive discounts, articles, profiles
... American Express 'Card CONNECTIONS is the
magazine designed especially for students.
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If something you lust bought is accidentally
damaged, lost or stolen—no problem. Just about
everything you buy with the Card is protected.

The tough assignments and long
nights of college will soon pay off.
In fact, they already have.
As a student with a bright
future, you're eligible for American
Express' Cardmembership now
You see, we believe in your potential.
That's why we've made it easier
for you to qualify for the Card on
your own, even if you don't have a job.
And by becoming a Cardmember now, you can take advantage
of the exclusive Northwest student
travel privilege pictured here.
The fact is, we've added special
student benefits like these because
we're dedicated to serving our
Cardmembers.
So apply now About six weeks
after the Card arrives, you'll receive
your Northwest travel certificates*.
Call today. We're looking forward to welcoming one of our most
important Cardmembers. You.

Acceptance is
easier now while
you're in school,
than it ever will be again.
To apply, all
you have to do is call.

Membership Has Its Privileges`'

APPLY NOW

1-800-446-5389
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NORTHWEST
AIRLINES
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*If you are already a student American Express Cardmember and have a question on this program, please send your written question, a copy of your student ID and class schedule to: American Express, P.O. Box 35029, Attn:
Student Marketing, Greensboro, NC 27425. Fare is for roundtrip travel on Northwest Airlines. Tickets must be purchased within 24 hours after making reservations. Fares are non-refundable and no itinerary changes may
be made after purchase. Seats at this fare are limited and may not always be available when you call. Travel must originate by certificate expiration date and be completed within 60 days of that date. Travel may not be
available between cities to which Northwest does not have published routings. City fuel surcharges not included in fare from Boston ($2.50), Chicago ($5.00), Denver ($2.00) and Florida cities 42.001. Certain blackout dates
and other restrictions may apply. For complete offer details, call 1-800-446-5389 © 1990 American Express Travel Related Services Company, Inc.
THE AMERICAN EXPRESS' CARD. FOR STUDENTS MORE THAN EVER.
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• A BENEFIT FOR HELPING HANDS •

NA.M17
Jimmy Einstein

APRIL IS STUDENT EMPLOYMENT MONTH!
(Which means summer is almost here...)
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THE TACOMA CONE

SAT. APRIL 14
9:00 $3 "ten:r
• ALL AGES •

Do you have your summer job lined up yet?
If not, stop by the Student Employment Office
today.' We are still hearing about job
opportunities as a result of our mailing to
900 area employers, and there are some great
jobs posted on the Part-Time Job Board. Below
are just a few examples of what can be
found right now on the Part-Time Job Board:
Customer Service Rep. (Banking)
Hostess
$6.34/hour
$5.00/hour
20-25 hours/reek
Warehouse Order Selector
Outdoor Program Specialist
$8.00/hour to Start
$8.00/hour
STOP BY THE STUDENT EMPLOYMENT OFFICE,
LOCATED AT 3211 NORTH 15TH, TO REVIEW
THESE AND OTHER EMPLOYMENT OPPORTUNITIES.
WE'RE OPEN 8:30am TO 4:30pm (ALL SUMMER, TOOL)
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